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1. Descriere generala

Centrul de Tehnologii Avansate (CTANM) este o entitate de cercetare-dezvoltare, pregatire
si consultanta cu autonomie functionala si financiara in cadrul Universitati POLITEHNICA
din Bucuresti. CTANM a fost infiintat in anul 1996.

Centrul de Tehnologii Avansate (CTANM) este unul din cele patru organizatii certificat de
Agentia Nationala pentru Programe Comunitare in  Domeniul Educatiei si Formarii
Profesionale ca centru de excelenta in invatamantul vocational.

Laboratorul E-Learning actioneaza pe planul implementarii si dezvoltarii procedurilor
fnvatamantului la distanta in domeniul universitar si vocational. De asemenea, CTANM joaca
un rol major in dezvoltarea strategiei didactice pe termen lung.

Finantarea laboratorului E-Learning se realizeaza in totalitate prin contracte de cercetare-
dezvoltare cu beneficiari interni si straini, precum si prin proiecte europene.

Laboratorul E-Learning are o dezvoltata baza didactica, ce include hardware perfomant de
ultima generatie, precum si programe de calculator si platforme e-Learning de calitate.
Cercetatorii si instructorii ce activeaza in cadrul laboratorului poseda competente in domeniu
la nivel ridicat. Trei dintre acestia sunt certificati ca net-traineri de Sheffield University (Marea
Britanie) in urma promovarii unui curs de specialitate.

Laboratorul e-Learning organizeaza si detine drepturile intelectuale pentru varianta in limba
romana a cursului Net-Trainer, dezvoltat de un consortiu de zece tari europene.
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S.I. Dr. Ing. SPANU Paulina
Dr. Ing. ARSENOIU Liviu

Drd. Ing. CAZACU Daniel

Ing. CRISTEA Sandu

Ing. IOSUB Silvian

Ing. CARPINISAN Dan

3. Directii de cercetare-dezvoltare

e Convertirea continutului didactic din formatul traditional in format e-Learning (authoring);

e Proiectarea activitatilor didactice efectuate de cursanti in conformitate cu specificul e-
Learningului;

e Proiectarea activitatilor de evaluare a competentelor dobandite de cursan{i in
conformitate cu specificul e-Learningului;

e Instalarea platformelor e-Learning (de exemplu, Moodle) pe server;

e Testarea si implementarea cursurilor pe platforme e-Learning;

e Conceperea si gestionarea modulelor cursurilor pe platforme e-Learning;



e Generarea si interpretarea rapoartelor de activitate ale

Learning;

4. Programe software si dotare hardware

Instruirea tutorilor in utilizarea platformelor e-Learning;
Monitorizarea activitatilor pe platforme e-Learning;
Administrarea platformelor e-Learning;

Asistenta tehnica la utilizarea platformelor e-Learning;
Gazduire si intretinere portaluri e-Learning;

Proiectare si dezvoltare web.

4.1 Software
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4.2 Dotare hardware

Cluster de servere cu urmatoarea configuratie:

Sistem de operare: Windows server 2008 R2 Standard -Service pack 1;
DNS: DNS manager;
WWW: Internet Information Services 7
PHP: PHP5.3.5;
MYSQL: MYSQL5.5.9;
PHPMYADMIN: PHPMYADMIN3.3.9.2;
JOOMLA: JOOMLA 1.5.22;
MOODLE: MOODLE2.0.2+

Retea locala (LAN) cu peste 60 PC-uri

Conexiune internet prin broadband 100MB (prin fibra optica)
Retele locale WiFi
Imprimante, plottere

Sisteme de proiectie video




4. Parteneri in domeniul e-Learningului

Institutul de Stiinte ale Educatiei (Roméania);

Casa Corpului Didactic din Bucuresti (Romania);
SIVECO (Romaénia);

University of Nicosia (Cipru);

RTD Talos (Cipru);

Universite de Toulouse (Franta);

Tele-akademie Furtwangen (Germania);

Euregio Centre for Qualification and Technology (Germania);
HBZ Handwerkskammer Bildungszentrum (Germania);
10. Action Synergy (Grecia);

11. AllWeb Solutions (Grecia);

12. ECAP Zurich (Elvetia);

13. EB Zurich (Elvetia);

14. K5 — Basler Kurszentrum (Elvetia);

15. Ballymun Job Centre (Irlanda);

16. SILABO (ltalia);

17. Antares (Italia);

18. Associazione SINTESI (ltalia;)

19. CEMSAC - Salerno University (ltalia);

20. Palermo University (Italia);

21. University of Bologna (ltalia);

22. Kaunas University of Technology (Lituania);

23. Sheffield University (Marea Britanie);

24. Buckinghamshire New University (Marea Britanie);

25. GEMS Northern Ireland (Marea Britanie);

26. Time Associates (Marea Britanie);

27. NKJO Teacher Training College (Polonia);

28. IPP - Instituto Superior de Engenharia do Porto (Portugalia);
29. Kadis (Slovenia);

30. Balear de Desarrollo y Formacion (Spania);

31. Centro Integrado de Formacion Profesional Ribadeo (Spania);
32. Eureso (Spania);

33. Universidad de Granada (Spania);

34. Malmo University (Suedia);

35. Gazi University (Turcia);

36. Bahcesehir University (Turcia);

37. Supra Vita Language Studio (Ungaria).
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6. Proiecte europene in domeniul e-Learningului

in ultimii 15 ani, CTANM a coordonat sau a fost partener in aproximativ 40 de proiecte
europene dezvoltate in cadrul programelor Leonardo da Vinci, Erasmus, PC6, etc. Multe
dintre acestea au avut drept scop cercetarea si dezvoltarea in domeniul formarii profesionale
prin e-Learning a unor largi categorii de personal: profesori de liceu, functionari publici,
profesori de limbi straine, manageri din turism, angajati din departamentele de resurse
umane, auditori, ofiteri de credite, operatori din statile de epurare a apelor uzate,
telelucratori etc. Se demonstreaza astfel ca CTANM are expertiza si capacitatea de a se
adapta la nevoile si specificitatea diferitelor sectoare de formare profesionala.

Cele mai recente proiecte europene sunt:



1. LAWN - Language for Work Training Network (LdV/PAR/2009/R0O/032),
http://www.lawn-net.eu/, proiect coordonat de CTANM
Proiectul LAWN a avut ca obiectiv crearea unei retele de organizatii interesate in
promovarea schimbului de informatii, proceduri si bune practici in domeniul predarii
limbilor straine pentru sporirea sanselor de angajare a cursantilor.

m Language for Work Training Network [ame ]

ABOUT LAWN MEMBERSHIP INTRANET

The LAWN Network was presented during the OPEMNCities and Eurocities joint evert
hosted by Belfast City Councll on September 22nd, 2011 In the Belfast City Hall,

2. T&T - Telework and Training (LLP-LdV/Tol/2008/R0O/028)
http://www.ctanm.pub.ro/T&T/, proiect coordonat de CTANM
Proiectul T&T a vizat crearea unui sistem e-Learning, precum si a continutului
didactic aferent, pentru transferul de competente specifice telelucratorului.

EM| RO| GR| ES| IT|

Telework and Training:
I ! Work at Distance to Teach at Distance
Home  The Project Partnership Contact T&T Portal Intranet Project brochure

T&T — Telework and Training Is a Transfer of Innovation project, started in November [t ELS

2008, funded under the E.U.'s Lifelong Learming — Leonardo da inci Programme. Telent N e Edr o e
The main T&T goal is to update the results of the former TES Project (TES Model and EU Framework agreement on telework
Systemn and TES Training Modules) and also to translate the updated results in

Raomanian, Spanish and Greek. Employment rights and work organisation

: _— 1 . . Telework research network
During the project, three training courses and three updating seminars are going to be

organized. A book, both in hardcopy and e-Book format, will be edited and published in

some of the partnershipts languages. T

25 - 27 Feb 2010
3rd T&T meeting

9.15 May 2010
ICIW 2010 i VEWAeL

7-10 July 2010
athICSCCE

23 - 26 Sep 20110
HCICTE 2010

Newsletter

ot




3. Www - World Wide Women
http://www.worldwomen.ch/en/
Parteneriatului proiectului WWW a dezvoltat un sistem si continut e-Learning pentru
pregatirea femeilor emigrante cu studii superioare in vederea integrarii pe piata locala
a muncii.

——— HOME TRAINING PATH PROJECT STAGE PARTNERS LINKS CONTAC]
World Wide Women Deutsch | Englisch

(2011-1-CH1-LEO0500037),

WORLD WIDE WOMEN

World Wide Women is a training program addressed to qualified immigrant , aiming at
facilitating their access to local labour market in Switzerland.

A training path will be designed and piloted in Switzerland, in the frarmework of an EU funded project (Lifzlong
Learning Programme Leonardo da Vinci) with the following goals:

- the acquigsition of key skills and competences needed for professional integration
- the development of equal opportunities through the promotion of personal, social and technical skills
- the introduction and testing of innovative training models valuing ICT potentialities.

The piloting of the course will take place from January to October 2013 in Zurich and Basel and it will be
organized by three of the most impaortant institutions of adult education in Switzerland: ECAP Foundation

Info

1. Due to the large and
unexpected reguest the
partners decided to start two
pilot courses parallel in Zurich
and Basel. The courses will
start on 11 and 18 January
2013, The calendar of the
courses can be found under
the menu Course

2. The implementation of a
similar educational offer is
planned by the partners. The

(Applicant Coordinator), EB Zurich and Basel KE&-Kurszentrurn.

courses take place in Zurich
and Basel at the end of
Cctober 2013, When you are
interested please sign up by e-
mail: worldwormeni@ecap.ch

Partners

4. NIREAS (2011-1-GR1-LEO05-06777), http://www.nireas.eu/

in cadrul proiectului NIREAS, a fost dezvoltat un curs e-Learning, care se preda cu
ajutorul unei platforme e-Learning particularizate, pentru operatorii din statiile de
epurare a apelor uzate.
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UETPNET - Promovarea colaborarii intre universitati si intreprinderi prin instrumente

online (510635-LLP-1-2010-1-GR-ERASMUS-ECUE), hiip://www.uetpnet.eu

Proiectul UETPNET a avut ca rezultat principal crearea unei platforme de comunicare
intre universitati si companii pentru angajarea absolventilor, dar si pentru organizarea
evenimentelor comune.

Prezentare UETPNET Stiri

$tiri UETP

Matching ' Events
skills ' Publishing

Contact Us

8=
Learning
Courses

«  Tool

n Pagina principals chutare ..

6. European Employer of Choice (UK/10/LLP-LdV/TOI-376), hitp://www.euro-eoc.eu
O companie din Marea Britanie a dezvoltat un sistem de evaluare a conditiilor de
munca din perspectiva gestionarii nivelului de stres si echilibrului dintre viata
personala si cea profesionala. Proiectul European Employer of Choice a avut ca scop
transferul acestei experiente pozitive in mai multe tari europene, inclusiv Romania.

European Employer of Choice

e Project  Partnership  News

European Employer of Choice {(EEoC) Programme Useful links

The main aim of EEoC is to transfer this innovative package of support to mest the investarinpeople co.k
specific needs of SMEs in other European countries  where similar to the Uk,
business efficiency and productivity is directly comrelated to key factors such as
employee health and well being, motivation, job satisfaction and engagement and
yet evidence in these countries demonstrate there is no SME tailored programme in
existance to address this need.

goodpractice.net
opportunitynow.org.uk
‘Women in Business March 2011

The Busines= Bulletin 11th February 2011

EEoC will be implemented by a consortium led by TIME Associstes, the founders of
the UK employer of Choice programrme, which brings together partners from Rornaina,
Germany, ltaly and Hungary with the required skills, knowledge, expertise and
commitrnent to ensure the project's transfer success to these respective countries.
The partnership reflects an appropriate skills "mix" of Human Resource Management
Specialists, Occupational Behaviour Psychologists, SME / HR Managerment
Consultants, SME Support Agencies, language and ICT Specialists, which will ensure
that the partnership as a whaole is the optimurn delivery mechanism for the project and
gach partner undertakes a lead role in relation to specific work packages.

September 21'3‘_. 2012, Bucharest, Romania;
The Public Conference of EEoC Project

September 19“"_. 2012, Bucharest, Romania;|
Sixth EEoC partner meeting

August, 2012, Belfast, Horthern Ireland:
Hewry and Mourne District Council,
The key project outcome will be an EEoC programme contextualised for SMEs in Horthern Ireland Employer of Choice
ol European countries which, through a structured and informed human resources
approach to managing diversity and employee health in the workplace, will enable
them to attract, retain and develop talented staff which will ultimately lead to business
improvernent and increased competitiveness by providing an environment conducive to
a happy, healthy and productive warkforce.

July 187, 2012, Rome, ltahy: "Effective
stress management™ seminar

July 120, 2012, Rome, ltahy: "Managing the
diversity" seminar

Employees will be provided with opportunities for career progression through the
acquisition of European wide £ transferable vocational qualifications. Short term Newsletter
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7. CPS System - Career Pole Star System (2009-TR1-LEO05-08632),
http://www.cpseu.com/
Parteneriatul proiectului CPS System a dezvoltat un sistem si curs e-Learning
destinat absolventilor de liceu, care sa le permita descoperirea propriilor comptente,
precum si dobandirea de competente in TIC, comunicare si cautarea unui loc de
munca.

Career Pole Star

Home About Project Parthers CPS News

Welcome;

In this web portal you will find information about w
the EU Leonardo project titled “Dewveloping a Education and Culture DG
/- C P S career pole star system to increase Lifelong Learning Programme
\ WWW.BFSEU.B“"‘I employability rate and sustainability of career Login

success of youths”. This platform also serves as

CAREER POLE STAR a gateway for our major product of the project Ui,
"CPS : Career Pole Star System”. |:|
Password:

CPS {5 a web based counselling system which helps in increasing emplovability rate of ]
wouths and make them gain life-long career management skills and life-long learning skills. "M]

Individuals who successfully complete CP5 based training will have better chances to be -

employed. CPS Systemn takes individuals (youths) with little chance to be employed and

turns them to Youths with a deep awareness of their careers and skills, who have better

credentials and chances for employment by giving them training and counseling in job

search skills, self-awareness, communication skills and ICT based skills areas.

8. Talk-IT (UK/Q9/LLP-LdV/TOI-163_268), hitp://www.talk-it.eu
Proiectul Talk-IT a vizat o problema actuala a specialigtilor din informatica, respectiv
comunicarea cu dificultate a aspectelor tehnice in limba engleza intre specialistii din
tari diferite. In acest scop, a fost realizat un curs si sistem e-Learning.
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Home The Project Pardnership Contact Intranet
Hews

Talk IT Programme — Progress fo
date may 2010

Useful links

Equality Commission Morthern
Ireland

Allstate Morthern Ireland
Belfast City Council

Newsleter

Volume 1
Volume 2
Volume 3




9. HeLPS Transfer (LLP-LdV/Tol/08/IT/500), http://www.helps-transfer.eu/
Proiectul HeLPS Transfer a preluat creator rezultatele unui proiect pilot ce a avut ca
scop dezvoltarea de module de curs si stagii practice in regim e-Learning.

= m
=0 1 o= C ==

Home The Project Partnership Contact Portal Intranet

“HeLPS Transfer - Helps for High Training and High School” is a project aimed
at the transfer of innovation derived from the need of some universities and other
Italian and European organizations engaged in the field of Education and
YWocational Training to use the results of the project entitled “HelPS - High e-
Learning Professional Skills”,

HelLPS Transfer then originates from the possibility to transform an e-Learning
excellence initiative into the drive of an actual transformation and enhancement
of knowledge, models, methodologies, school-university didactic-educational
systems and professionalization of the e-Learning sector, in Italy and Europe.

Target Groups
Direct beneficiaries:

+ University Teachers and Designers;
+ School Teachers and Designers.

Indirect beneficiaries:

+ University Managers;
+ School Directors.

Beneficiaries after the end of the Project:

+ Graduates (High Training/Post-University Master Courses);

+ University Students (University courses during which the knowledge,
products and systems realized by the Project will be introduced;

+ High School Students who will be involved in e-Learning.

10. LLFW - Learning Language for Work (UK/07/LLP-LdV/TOI-039), htip://www.llfw.eu
Proiectul LLFW a avut ca obiectiv dezvoltarea unui curs in limba locala pentru
emigranti, care sa le permita cresterea sanselor de angajare in noua lor tara.

Learning Language for Work

Learning Language
for Work

Home Useful links
WELCOME
The Project
Partnership LLFW is a pilot project funded under the EU Leonardo Da Vincl 11 BECAND
Objectives Programme

Research Reports

Crosscare Migrant
Project

« Project running from October 2007 — September 2009
SamplellEssons « Aims to development of a Learning Language for Work VET Ballymun Partnership
Contact package designed to meet the needs of each participating

partner's country
News o Aims to produce an onling resource/knowledge repositony for
WVET practitionsrs

Hational Agency —
Leargas

Newsletter Oct "09

Newsletter Apr "09 NORTHERN IRELAND
Newsletter Jan "09
The Horthern Ireland
Council for Ethnic
Intranet Minorities

Equality Commission
for Horthern Ireland

av — :Su.pm
<SEMS O (e

H The LLFW Project has been funded with support from the European Commission. This publication reflects the views only of the
Edutation and Culture 05 ythor, and the Commission cannot be held responsible for any use which may be made of the information contained therein.




11. Know-How (LLP/LdV/TOI/2007/IRL- 507), hitp://www.knowhowZ2learn.net
In cadrul proiectului Know-How, s-au dezvoltat o serie de instrumente web care sa
permita cursantilor sa-si infeleaga si sa-si imbunatateasca stilul si metodele de
invatare.

The Know How Project

“ Edutation and Cultuse DG harne contact I:‘ : I] :

Lifelong Learning Programme

KN
2 Learn

KnowHow Tools Training Trainers Project Partners Work Programme Publications

Helping to develop competencies

Welcome to The KNOW HOW Project User access

Learning is a continuous, dvnamic and important process, Research haz shown that the more we become

User:
aware of our own learning stvles, the better we learn. The better we learn, the easier it is to zet and reach
our learning goals, Thiz project is concerned with celebrating learning, and encouraging learning throughout fassi
the lifetime of the individual Lagin
KEnow How is a European funded Project, which through the use of innovative web based toaols can help vou
highlight wour own highly individual learning style, what motivates your learning and vour key learning skilks. _:."};}‘;.’ .
The Enow How Project, lead by the Ballymun Job Centre has built 3 animated online tools with woice-overs CENTRE [Eey

which are fun challenging and informative. They look at three specific domains:

7. Publicatii ale laboratorului e-Learning

DIE LA DIDAGTIGA
I¥ANe: DIDACTICA

Paradigme, modele si tehnici in e-learning

Editorul versiunii in limba engleza
Giuseppe D’Angelo

Editorii versiunii in limba romana
Tom Savu, Andrei Dumitrescu

Eitura RBA media
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